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Upcoming Webcasts

For more information visit:

www.iscebs.org/chapterwebcastcommittee

Ensuring Compliance and Mitigating Risks in Retirement Plan 
Management

February 26, 2025

1 p.m. ET

Fiduciary Process, Plan Design and Financial Wellness

March 26, 2025

1 p.m. ET

Lessons Learned from Implementing AI for HR Teams in 2025

April 1, 2025

1 p.m. ET



ISCEBS Membership

Join or Renew Today

www.iscebs.org/paydues

https://www.iscebs.org/membership/join-renew

http://www.iscebs.org/paydues
https://www.iscebs.org/membership/join-renew


HRCI/SHRM Credit

• This program qualifies for HRCI credit

• This program qualifies for SHRM credit

• Attendees at the live webcast will receive a 
certificate if previously requested



CEBS Compliance

• This program qualifies for 1.5 hours of 
CEBS Compliance credit

• Get recognized for the professional education 
you complete to stay up-to-date

• Credits are self-reported—
No certificate will be issued



Self-Report Your Credits

• Go to www.ifebp.org/myprofile

• Or scan the QR code

• Select the orange box

• Follow the prompts to self report your credits

• Questions? Contact Customer Service

Manage Your CEBS 
Compliance Credits

http://www.ifebp.org/myprofile


Submit Your Question

• Please use the Q&A function at the bottom of 
your screen.



Speaker Bio

George Morin has 25 years of experience in the financial services industry in British 
Columbia, Alberta, Saskatchewan, and Manitoba. He supports both corporate and 
personal clients and for the past ten years has worked exclusively with employer-
sponsored group savings plans. George has earned his AICB, PFP, and STI credentials. 
He has also earned his Certified Employee Benefit Specialist (CEBS) designation, a 
credential that is recognized in the employee benefits field for the depth and 
relevance of critical knowledge achieved. With a mindset of continuous learning, 
George brings a best-in-class financial wellness program, integrating the latest ideas, 
standards, and techniques that optimize plan benefits to sponsors and members in 
DC pension plans, DPSPs, RRSPs, and TFSAs. George draws on his 25 years of industry 
expertise and his membership in the International Society of Certified Employee 
Benefit Specialists, where he sits on the Board of Directors for his seventh term to 
tirelessly advocate for financial literacy programs in the workplace for the benefit of 
all employees. George resides in beautiful Lake Cowichan on Vancouver Island with 
his wife of 28 years.
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AND THE IMPACT TO REVENUE, EXPENSES AND EMPLOYEE ENGAGEMENT



Financial Stress is 
the #1 stress in 
Canada and USA







Impact to Revenue, 
Expenses, Employee 

Productivity and 
Engagement





MEDICAL 
EXPENSES

• CHIROPRACTIC

• MASSAGE THERAPY



DENTAL 
EXPENSES

• CAVITY’S

• CROWNS

• ROOT CANALS



ACCIDENTS
• WCB

• STD & LTD



PRESCRIPTIONS

• OVER THE COUNTER

• OFF THE SHELF

• STREET



EAP



Additional 
health issues



75% to 90%



Impact to Revenue, 
Expenses, Employee 
Productivity and the 

governments response



$1,000 per employee 
every year!















FINANCIAL 
LITERACY 
MONTH



Financial Education needs 
to be multi-faceted





Poll

• How many servings of fruit and veg is recommended (HC, USDA, 
MDG, WHO) to eat per day for optimal health?



Poll

• How many servings of fruit and veg are people in North America 
eating per day?





Morbidity and Mortality Weekly Report (MMWR)



Less than 30% of Canadians get 
their 5 to 10



Canadian’s consumption 
of fruit and vegetables 
drops 13% in 11 years





How much did 
employers 
spend on 
workers' health 
benefits this 
year?



Workshops



EMPLOYEES 
WANT 

FINANCIAL 
WELLNESS



Behavioral 
Economics  = 
Budgeting



Credit literacy
=
Debt 
Management



Onboarding 
and Annual 
Enrollment vs. 
Advising EE’s 
specific to their 
needs



SETTING UP 
WORKSHOPS



THE 
PREFERRED 
DELIVERY 
METHOD



SUPPORTING 
YOUR 
EMPLOYEES’ 
FINANCIAL 
WELL-BEING



FINANCIALLY WELL 
EMPLOYEES SAVE 
YOU MONEY
REDUCING YOUR 
BENEFIT EXPENSES



ROI – Measuring success of 
employee financial education



FINANCIALLY 
WELL 
EMPLOYEES ARE 
PRODUCTIVE 
EMPLOYEES
GENERATING 
MORE REVENUE



FINANCIALLY WELL 
EMPLOYEES SAVE 
YOU MONEY
REDUCING YOUR 
BENEFIT EXPENSES



HAPPY 
EMPLOYEES ARE 
LOYAL 
EMPLOYEES
REDUCING 
TURNOVER AND 
VACANCIES



THE BENEFITS ARE 
CLEAR
Financial Wellness 
programs in the 
workplace makes 
good business sense



Providing 
financial 
literacy is 
the icing on 
the cake



DISCLOSURE

The views expressed herein are those of the 
presenter only.

The material in this presentation is intended as a 
general source of information only, and should not 
be construed as offering specific tax, legal, financial 
or investment advice. Every effort has been made 
to ensure that the material is correct at time of 
publication, but we cannot guarantee its accuracy 
or completeness. Interest rates, market conditions, 
tax rulings and other investment factors are subject 
to rapid change. Individuals should consult with 
their personal tax advisor, accountant or legal 
professional before taking any action based upon 
the information contained in this presentation



Submit Your Question

• Please use the Q&A function at the bottom of 
your screen.



Don’t Forget Your CEBS Compliance Credit

• This program qualifies for CEBS Compliance credit

• Go to www.ifebp.org/myprofile
or scan the QR code to log in 
and get started

• No certificate will be issued

http://www.ifebp.org/myprofile


2025 Symposium

• September 14-17, 2025

• Hyatt Regency, 
Minneapolis, Minnesota

• Register today and save!



ISCEBS Membership

Join or Renew Today

www.iscebs.org/paydues

https://www.iscebs.org/membership/join-renew

http://www.iscebs.org/paydues
https://www.iscebs.org/membership/join-renew
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