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HRCI/SHRM Credit

This program qualifies for HRCI credit
This program qualifies for SHRM credit

Attendees at the live webcast will receive a
certificate if previously requested




CEBS Compliance

This program qualifies for 1.5 hours of
CEBS Compliance credit

Get recognized for the professional education
you complete to stay up-to-date

Credits are self-reported—
No certificate will be issued



Self-Report Your Credits

Go to www.ifebp.org/myprofile
Or scan the QR code

Select the orange box

Follow the prompts to self report your credits
Questions? Contact Customer Service
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Submit Your Question

Please use the Q&A function at the bottom of
your screen.
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Speaker Bio

George Morin has 25 years of experience in the financial services industry in British
Columbia, Alberta, Saskatchewan, and Manitoba. He supports both corporate and
personal clients and for the past ten years has worked exclusively with employer-
sponsored group savings plans. George has earned his AICB, PFP, and STI credentials.
He has also earned his Certified Employee Benefit Specialist (CEBS) designation, a
credential that is recognized in the employee benefits field for the depth and
relevance of critical knowledge achieved. With a mindset of continuous learning,
George brings a best-in-class financial wellness program, integrating the latest ideas,
standards, and techniques that optimize plan benefits to sponsors and members in
DC pension plans, DPSPs, RRSPs, and TFSAs. George draws on his 25 years of industry
expertise and his membership in the International Society of Certified Employee
Benefit Specialists, where he sits on the Board of Directors for his seventh term to
tirelessly advocate for financial literacy programs in the workplace for the benefit of
all employees. George resides in beautiful Lake Cowichan on Vancouver Island with
his wife of 28 years.




LET’S TALK ABOUT:

FINANCIAL
WELLNESS

AND THE IMPACT TO REVENUE, EXPENSES AND EMPLOYEE ENGAGEMENT

George Morin, CEBS, PFP, AICB February 13, 2025
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CALCULATING THE COST OF EMPLOYEE 3

FINANCIAL STRESS ON PRODUCTIVITY $

For an organization with 200 employees, employee distraction
due to financial stress could cost

$1,000 per employee or just over $200,000 every year.
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we will use an average of 30 munute
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are distracted by 40 employees spending 3.5 hours 0.5 hours per week on
their finances per week on financial issues financial issues
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This is a conservative estimate of the cost as it does not include other potential costs, such as the cost of absenteeism
then expected. You could attempt to come up with a more speciiic cost for your

organization based on a variely of factors or you can use the $1,000 per employee figure as a benchmark.
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$1,000 per employee
every year!



MENU +

Home > Financial Consumer Agency of Canada

Financial literacy in Canada

From: Financial Consumer Agency of Canada

Blog post: Avoid being a victim of fraud




MENU «

Home > Financial Consumer Agency of Canada

Financial literacy in Canada

From: Financial Consumer Agency of Canada

Build a financial wellness program in your workplace

Item
20F3

https://www.canada.ca/en/financial-consumer-agency/services/financial-wellness-work.html




MENU +

Home > Financial Consumer Agency of Canada

Financial literacy in Canada

From: Financial Consumer Agency of Canada
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Tips and tools to help you manage your debt.

Item

30f3

https://www.canada.ca/en/financial-consumer-agency/campaigns/it-pays-to-know.html




How Money Smart Are You?

Vea esta pagina en espanol

Learn about everyday financial topics.

Choose a Game Vv Jump to Resources

> Borrowing Basics >

> Building Your Financial Future >

> Buying a Home >

> Credit Reports and Scores

> Disasters — Financial Preparation >
and Recovery >

Making Housing Decisions
Managing Debt
Protecting Your Identity and

Other Assets
Using Credit Cards
You Can Bank On It

Your Income and
Expenses

Your Money Values and
Influences

Your Savings

Your Spending and
Saving Plan
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Financial Education needs
to be multi-faceted






Poll

* How many servings of fruit and veg is recommended (HC, USDA,
MDG, WHO) to eat per day for optimal health?



Poll

* How many servings of fruit and veg are people in North America
eating per day?



obesity. Despite th'ese positive health benefits, few adults meet :-' o Centers for Disease Control and Prevention
the recommendations. s CDC 24/7: Saving Lives, Protecting People™

Only 9% of adults ate the recommended amount of vegetables
and 12% of adults ate the recommended amount of fruit,
according to a CDC analysis of data from the 2015 Behavioral Risk DNPAO Home

Division of Nutrition, Physical Activity, and Obesity




CDC Reveals That Only 10 Percent
of Americans Eat Enough Fruits
and Vegetables

The United States puts a massive amount of emphasis on its dietary
guidelines and recommendations; they are the backbone for huge programs
such as SNAP (formerly known as food stamps) and the school lunch

program. Given that the country is so deeply into collecting and disseminating

The CDC recently revealed some of the most recents results of this sort, in the
form of data about fruit and vegetable intake. (It’s from 2019 data, just now

processed and available.) This data shows insanely low numbers: 12.3 percent
of Americans met their recommended intake of fruit, and 10 percent met their

recommended intake of vegetables. But where did this data come from?




Less than 30% of Canadians get

their 5 to 10

Chart 1

Fruit and vegetable consumption, five or more times per day, by age group and sex, population aged 12 and
older, Canada, 2017
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Note: Indicates the usual number of times (frequency) per day a person reported eating fruits and vegetables. Measure does not take into account
the amount consumed.
Source: Canadian Community Health Survey, 2017.



Canadian’s consumption
of fruit and vegetables
drops 13% in 11 years






How much did
employers
spend on
workers' health
benefits this
year?
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WANT
FINANCIAL

WELLNESS
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Budgeting
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Debt
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Onboarding

and Annual
Enrollment vs.
Advising EE’s
specific to their
needs
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SUPPORTING

YOUR
EMPLOYEES’
FINANCIAL
WELL-BEING




FINANCIALLY WELL
EMPLOYEES SAVE
YOU MONEY
REDUCING YOUR
BENEFIT EXPENSES




ROI — Measuring success of
employee financial education



FINANCIALLY
WELL
EMPLOYEES ARE
PRODUCTIVE
EMPLOYEES
GENERATING
MORE REVENUE




FINANCIALLY WELL
EMPLOYEES SAVE
YOU MONEY
REDUCING YOUR
BENEFIT EXPENSES




HAPPY

EMPLOYEES ARE
LOYAL
EMPLOYEES
REDUCING
TURNOVER AND
VACANCIES
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Providing
financial
iteracy Is
the icing on
the cake




DISCLOSURE

The views expressed herein are those of the
presenter only.

The material in this presentation is intended as a
general source of information only, and should not
be construed as offering specific tax, legal, financial
or investment advice. Every effort has been made
to ensure that the material is correct at time of
publication, but we cannot guarantee its accuracy
or completeness. Interest rates, market conditions,
tax rulings and other investment factors are subject
to rapid change. Individuals should consult with
their personal tax advisor, accountant or legal
professional before taking any action based upon
the information contained in this presentation



Submit Your Question

Please use the Q&A function at the bottom of
your screen.
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Don’t Forget Your CEBS Compliance Credit

This program qualifies for CEBS Compliance credit

Go to www.ifebp.org/myprofile
or scan the QR code to log in
and get started

No certificate will be issued



http://www.ifebp.org/myprofile

2025 Symposium
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© September 14-17, 2025

» Hyatt Regency,_
Minneapolis, Minnesota

- Register today and save!
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